Timestamp

5/19/2022 22:04:40
5/20/2022 9:26:49
5/20/2022 10:08:06
5/21/2022 11:44:50
5/21/2022 11:49:36
5/21/2022 11:49:48
5/21/2022 11:50:26
5/21/2022 11:51:02
5/21/2022 11:51:11
5/21/2022 11:51:18
5/21/2022 11:52:46
5/21/2022 11:53:00
5/21/2022 11:53:24
5/21/2022 11:53:41
5/21/2022 11:53:49
5/21/2022 11:55:33
5/21/2022 11:56:00
5/21/2022 11:56:09
5/21/2022 11:56:34
5/21/2022 11:57:53
5/21/2022 11:58:21
5/21/2022 11:58:32
5/21/2022 11:58:37
5/21/2022 11:59:47
5/21/2022 12:00:10
5/21/2022 12:01:18
5/21/2022 12:01:20
5/21/2022 12:01:46
5/21/2022 12:02:41
5/21/2022 12:03:05
5/21/2022 12:03:28
5/21/2022 12:04:49
5/21/2022 12:05:31
5/21/2022 12:08:29
5/21/2022 12:17:22
5/21/2022 12:19:41
5/21/2022 12:22:36
5/21/2022 12:27:02

wee

1. Our area
practices
principles above
personalities”
Sometimes
Sometimes
Sometimes
Always
Always
Always
Always
Sometimes
Frequently

Always
Always
Frequently
Frequently
Always
Frequently
Always
Frequently
Always
Frequently
Frequently
Frequently
Frequently
Always
Always
Frequently
Always
Sometimes
Frequently
Always
Frequently
Frequently
Frequently
Frequently
Frequently
Sometimes
Frequently
Frequently

2. We practice
rotation of service

Frequently
Always
Frequently
Sometimes
Always
Always
Frequently
Frequently
Always
Sometimes
Frequently
Frequently
Always
Frequently
Always
Always
Frequently
Frequently
Always
Always
Frequently
Sometimes
Frequently
Sometimes
Always
Sometimes
Sometimes
Sometimes
Always
Always
Frequently
Frequently
Sometimes
Sometimes
Frequently
Sometimes
Frequently
Frequently

3. Our area

supports groups

and districts

Sometimes
Sometimes
Frequently
Always
Always
Always
Always
Frequently
Frequently
Frequently
Always
Frequently
Sometimes
Sometimes
Always
Always
Frequently
Frequently
Always
Always
Frequently
Sometimes
Always
Always
Always
Always
Always
Sometimes
Frequently
Frequently
Frequently
Sometimes
Sometimes
Always
Always
Sometimes
Frequently
Frequently



5/21/2022 12:28:52

5/21/2022 12:31:09

5/21/2022 12:36:02
5/21/2022 13:00:25

5/21/2022 13:01:43

Frequently

Always

Always

Always

5/21/2022 16:05:44 Frequently
5/21/2022 16:08:46 Frequently
5/24/2022 18:12:42 Sometimes

Always

Frequently

Frequently

Always

Always

Frequently
Frequently
Sometimes

Always

Always

Always

Always

Always

Always
Always
Frequently



4. Area assemblies

are inviting

Never
Sometimes
Sometimes

Always
Sometimes
Always
Always
Always
Always
Sometimes
Sometimes
Frequently
Sometimes
Always
Always
Always
Always
Frequently
Always
Frequently
Frequently
Always
Always
Always
Always
Always
Always
Always
Sometimes
Frequently
Frequently
Frequently
Frequently
Frequently
Always
Sometimes
Always
Frequently

5. Area assemblies

are informative

Frequently
Always
Frequently
Always
Always
Always
Always
Always
Frequently
Frequently
Frequently
Frequently
Frequently
Frequently
Always
Always
Frequently
Always
Always
Always
Frequently
Always
Always
Always
Always
Always
Always
Sometimes
Frequently
Sometimes
Always
Always
Always
Always
Always
Sometimes
Always
Frequently

6. Do you feel
supported in your
position?

Sometimes
Sometimes
Always
Always
Always
Always
Sometimes
Sometimes
Frequently
Sometimes
Sometimes
Always
Frequently
Frequently
Always
Always
Frequently
Always
Frequently
Always
Frequently
Always
Always
Always
Always
Always
Always
Always
Sometimes
Always
Always
Always
Frequently
Always
Frequently
Sometimes
Sometimes
Always

7. What is your
position at the Area
Assembly?

Coordinator
GR
DR
GR
GR
Coordinator
GR
DR
GR
GR
GR
GR
Past Delegate
GR
GR
Officer
GR
GR
Past Delegate
Officer
GR
Past Delegate
GR
GR
GR
GR
Delegate
AAPP
GR
DR
Delegate
Coordinator
Coordinator
and alternate GR
GR
GR
GR
GR



Frequently

Frequently

Always

Always

Always

Frequently
Sometimes
Frequently

Frequently

Always
Always
Always

Always

Always

Always

Always

Sometimes

Sometimes

Always

Frequently

Always

Always
Frequently
Sometimes

DR

GR

GR

Past Delegate

GR

DR
GR



8. Are the 9. Officers post their 10. Communication 11. Do you
presentations by the reports on the goes both ways. communicate with
delegate, officers NYNAFG.COM Officers and officers and
and coordinators website two weeks coordinators coordinators by

helnful? nrior to the commilnicate with nhane or email to
Frequently Always Always Sometimes
Always Always Always Sometimes
Frequently Always Always Frequently
Always Always Frequently Always
Sometimes Sometimes Sometimes Sometimes
Frequently Frequently Always Frequently
Always Always Sometimes Sometimes
Always Always Always Always
Frequently Always Sometimes Sometimes
Always Sometimes Sometimes Sometimes
Always Sometimes Never Never
Frequently Frequently Sometimes Sometimes
Frequently Always Always Sometimes
Frequently Sometimes Sometimes Frequently
Frequently Frequently Sometimes Sometimes
Frequently Always Sometimes Sometimes
Always Never Never Sometimes
Frequently Sometimes Always Sometimes
Always Always Frequently Sometimes
Always Sometimes Frequently Always
Always Always Never Sometimes
Frequently Always Frequently Sometimes
Frequently Always Frequently Always
Always Sometimes Always Always
Sometimes Sometimes Sometimes Frequently
Frequently Never Always Frequently
Always Sometimes Frequently Sometimes
Sometimes Frequently Sometimes Sometimes
Always Always Sometimes Sometimes
Always Frequently Frequently Sometimes
Always Sometimes Sometimes Always
Always Always Always Always
Frequently Frequently Frequently Sometimes
Frequently Frequently Frequently Frequently
Always Frequently Sometimes Frequently
Sometimes Always Always Sometimes
Frequently Sometimes Never
Always Sometimes Sometimes



Frequently

Always

Frequently

Always

Frequently

Frequently
Frequently
Frequently

Sometimes

Always

Frequently

Always

Sometimes

Sometimes
Always
Always

Always

Frequently

Frequently
Frequently

Sometimes

Sometimes
Sometimes
Always

Sometimes

Sometimes

Always

Sometimes

Never

Sometimes
Sometimes
Frequently



12. Have you
considered
volunteering to
stand for an officer
or coordinator
Frequently

Sometimes
Always
Never
Never
Frequently
Never
Sometimes
Sometimes
Never
Never
Sometimes
Sometimes
Never
Sometimes
Always
Never
Sometimes
Sometimes
Always
Never
Frequently
Sometimes
Never
Frequently
Never
Never
Sometimes
Sometimes
Never
Always
Always
Frequently
Never
Sometimes
Sometimes

Never

13. What constraints
prevent you from
volunteering?

Schedule Conflict
Time
Schedule Conflict
Time
Time
Time
No service sponsor
FTevious UIINCEeI(S) &

~nanrdinatar (e) ~laim

Fedrl Ol VUUIIL
NOL e”UUg” llnl(—.‘ n
cansira ahmia tha
NOL eriougr urre 1n
caniira ahnvuna tha
Time
HeEIa rmarly posiuons

hafara Naad far Nlawr
Time
Schedule Conflict
Time
NOL eriougn urre 1

cansiro ah

Fast Area I rusleu

I‘IdVIHg IIEIU Hldlly

alraady

Experience
Schedule Conflict
Time
Fedl U1 PuUplic

Cnaalinn

Schedule Conflict

Experience
severdl 01 Uie aoove
nntinnc
Schedule Conflict
1yl, we 1eea o pe

ahla tn rlick, Mmara
FOSIUOT uescripuorn

nn NIVNIAC NN e

none
AIWAYS UTyIng Lo uu

tnn miirh and nnt

Schedule Conflict
Time
INOL EIIUUQII urne 1

canisira ahmia tha
Time
not sure really

14. What do | do to
encourage new
members to get

involved in service?
I dSK Uleln pElbUlldlly

tn inin raiart

be a gUUU example

IIIVILE llle”l lU i::ll.LEIIU

an Accamhlhrnith vinan

| am a new person
xecorlnierna it at
Nralin Mmaotinne
I el owners apout e
Nnncitinne and

new at this

Value propositions
Sriaring at group
lavial in ArAnin
I conact new coimmers

rinht aftar thair firet

1 dIK dDOUL 1ow It

halne myr rarnviang

Sormeumes we nave
maatinn NN canrira nr
I aSK Lierrn Lo i a

ncitinn thav

W Dnng T up in

IVIEIILIUH UplIUH 0]}

caniira nncitinne

| ask them

Make service fun
call ana imnvie uein

nncitinn

wnehi | gol UUby i"got
ha
mvite UIIE lU”IdlU
alnnn Chara hnae
I privately contact

indAisidiial mamhare tn

N/A

LT 1airy new
Al Annn cn tha
Corlne diong o uie
maaotinn

mention the bebefits
ercouraye a gyoou
haalthvs maatinn that
Sldre my service
intirnav _ tha hinhe
Invite iern w coine
with m
I d.lK dUUU[ ”UW |

hanafitad fram Aninn

ASK LIer o neip.

15. To encourage
members to get
involved in service
the NYN area could
nost a tutorial on
Disagree

Agree
Disagree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Agree
Disagree
Agree
Agree
Agree
Agree
Agree



Never

Never

Frequently

Sometimes

Sometimes

Sometimes
Never
Frequently

Not enough time in
service above the

group level
Cannot get another
member to take my
Time group’s GR position. Agree
Cannot get a DR for
district 22
Not computer savy Agree
Having held many Make service fun Agree
already
Time share at meetings

Prefer to serve in one [ Talk about the benefits Agree
Not enough time in sen keep my group aware ¢ Agree
taking a break to give ctell them they would be Disagree



16. To help new 17. The NYN area 18. The NYN area 19. Districts should

members, the NYN should provide should provide invite the delegate
area could posta financial assistance financial assistance officers and
tutorial on the to support GROUPS to support coordinators to

wehsite showinn to send a DISTRICTS to send district events to
Agree Disagree Disagree Agree
Agree Disagree Disagree Agree
Agree Disagree Disagree Agree
Agree Disagree Agree Agree
Agree Agree Agree Agree
Agree Agree Agree Agree
Agree Agree Agree Agree
Agree Disagree Disagree Agree
Agree Agree Agree Agree
Agree Agree Agree Agree
Agree Agree Agree Agree
Agree Agree Agree Agree
Agree Agree Disagree
Agree Disagree Disagree Agree
Agree Agree Disagree Agree
Agree Agree Agree Agree
Agree Agree Agree Agree
Agree Disagree Disagree Agree
Agree Disagree Disagree Agree
Agree Disagree Disagree Agree
Agree Agree
Agree Agree Agree Agree
Agree Disagree Agree Agree
Agree Agree Agree Agree
Agree Agree Agree Agree
Agree Disagree Agree Agree
Agree Agree Agree Agree
Agree Disagree Disagree Agree
Agree Disagree Disagree Agree
Agree Agree Disagree Agree
Agree Agree
Agree Disagree Disagree Agree
Agree Disagree Disagree Agree
Agree Agree Agree Agree
Agree Agree Agree Agree
Agree Agree Agree Agree

Disagree Disagree Agree

Agree Disagree Agree Agree



Agree

Agree

Agree
Agree

Agree

Disagree
Agree
Agree

Agree

Agree

Disagree

Disagree

Disagree

Disagree
Disagree
Agree

Agree

Agree

Agree

Disagree

Disagree

Disagree
Disagree
Agree

Agree
Agree
Agree

Agree

Agree

Agree
Agree

Agree



20. How can NYN Area 21. To make our area more

improve? dynamic we could:
Let Go and Let God More involvement by the Alateens
cornurnue o mmake e wepsile Have maore imorrmatori mroirmn wme
naciar tNn Nnavinata It'e in Nnir
KELWIT 0 IN-persor everits ellLUUldgt‘ HIUIB pd!ll(,lpdl.l()” mrorn
cirirh ac aceamhlinae anAd tha Alatoaone at Anlir avinnte
don't know don't know
Rotation of service Rotation of service
Keep coming back Consider more public outreach
I’'m too new. Not sure.
unsure as | am a new GR dont know

Training for Positions
Have Imore everis ke arrniversaries,

NnNna Aave

Not sure

I lIKe e 1iaea ol all e wworiais

Aaa vini mMmavy

Uet ”IUIE glUUp repb alnua vKs Have Imore socCidl everils/gatierings

(raaliza thic hace haan limitad

| don't know
Remain both real and virtual

host a convention for all members
LOO new L answer uiese iast

GO0 DACK [(.) IH person AVVOL

camhh/s ma

|:nuu.-: yuﬁngel llle”l[)e{b I[IlU

upgraae weusue - nave more

tarhniral ciinnart

?
) actinne wiall
Cornuriue e icreaseu mcerease UIIEL[ LU”I”IU”ILdlIUII Dy
miininatinn hainan ~rantiniiinn o mnnthh; maoaotinne nf
| Ieel unqguaiiieu lU lespunu db Hedb” ()Ul LO dll groups o
I'm en naw tn cansira ac a 2D rarnmmand cansircra and a
Ividke our areas Kriowri Uellel llllUUgll
rh nronrame
N/A I"'IUVIUE ”IUfe Sinal gatnering

nnnnrtiinitiae

1re iaste urne 1 redu uie

Traditinne and CAnrante | Not sure.
no thoughts no thoughts
£00IT IS Ineresuriy put A peler wepsie 1 Krow criarngyes
Nnarcnn ic anffactivia fnv ma hava haon mada hiit naad mara tn
1yl 1 cl”l ”Ul UppUb ITake suornyg rec. uat groups rnave
narcnnalhs with haln raniilar Aarniin rAnerianrac that ara

rave d riewsieler Llldl IS
share ideas with successes

infarm ativa with nartinant infa
DUppUrl eacr Ul”er ny ||ble”|”g Keacrl Oul L0 ouer Areds Lo see rnow
thair rnnrarnc with a Araa hiicinace ic rnndiirtad Thinn
IVIUle LUII”EL[IU”b WILI UIE \Jl'(b . . .
Continue to improve the website.
hacaiica nf lanlk Af NDe
mciuae worksriop Lype credte ineracuve preseniauorns idt
infarmatinn that halne 1ie thinl a i1 nAd infarmati

| don't know IS 10 (.,Ullllllue lU EHLUUH—\UI: I A
nrQ TN DADTICIDATE
Sldll edrner 101 regisuauor anu vllier 1ace o lace rmneeurygs. £00iIrn

niirnNncnc nate tirinn rintichs rAancid

nAa
I:VEfyLHIHg Ib OKay Dy Imne. HAave ”IUFE llyUFIU meeungb

22. To encourage Alateen
participation we could:

INVILE UI1ern L everis
cnaals anAd chara at
1 Aorn t Krnow. vur Alateeri

ranrdinatn nn nraat

el I(,Uulclge I-\IVI | II-\D

{Alataan Cnnncnre) tn hrinn

IMorin scrioois arua yout

Arniine ahnnit Alataan

not sure

Public outreach

ldKe d Ineeuny Ino

crhnnle”

A wLorial on nne 1or wnat Is

innhad

Outreach to schools
exiena a specidal invitauon

tn Alatoonce and AMIIAQ tn
Corunue supporuny

NIVNIAC

Sliare our owrl experierice
ctrannth and hnna
oper uie virwudl Aldleern
moatinAc tn anv taanc in
1 alnor outreacri projects or
nithliratinne tn taance

Reach out to our youth

Speak at schools
AS d yroup, we dre uyiny,

hiit nrnnrace ic clnar

no thoughts

Public information
corminit o ik more

vniina nannla
rnave service posiuons in

rniine fillad tn narn: th

I"(E)VIUB Hnancial d&blbldllbe

hava Alatao

I:HLUgu,ldge ur(b" O'DE M

Nidybe Jatier 2 Eueeioir

nf ctariac franm Alataon

Gledl prograiri. 1ne reeu

avicte hiit wwia hava tn ha

Adveruse maore.



The Zoom Assemblies are not

convenient for our GRs. The
. _ Sponsor more group events
date is always a conflict it
seems.
| don’'t know. We welcome
i L teens to our Al-anon
More positive communication . )
. . Same meetings and have tried to
to influence member service . .
sustain Al-a teen meetings

without success.

Doing great job Outreach in schools, etc
Entice younger members into Remain both real and virtual Continue supporting
service NYNAC
There was a lot of time spent
on teaching people how to use
zoom...Maybe do that a
different time other than at the
assembly?

Utilize the resume system when Elect members with true leadership skireach out to sponsors to brin



1. Our area

23. What is the greatest practices

strength of our area? "“principles above
personalities”

Our members
11T NOL sure. 1 1eel
Adicrniiranad with ecn manv
meirrpers arnaua uusteu

cani/antc

Numbers.

corniriuea meimmpers aru

ranracantiviac

Provides great information
Connecrion

imnvoiverrierit 01 ueaicateua

mamhare

vidally Imeeurigs uiat meet
ramiilarhs
Many people willing to serve
I nat we are ail cormninitea to

N wainrls

peaicdleu memuerb H(,[I Ill

avnarianra rannmn A hAana

1 nat we (.](.) lldVB people

wilinA tn cania

ffinare and
experience U| pdbl UIIILEIb

and ~ranrdinatare

openness

Our members
/—\gam, 11 very rnew so ieel a

littla 1inAnalifiad hiit Iia hoan

Participants Participate

Communication
peaicauori aru aeterimnatuori

tn L laon chnwina 1in avian in

helping delegates
Current transparency is good.

asselnpues/corinecuoriyriewiet

arhaoheitaldalanatalchairnaren

Our love for Al-Anon

Flexibility and Availability
viary peopie wrio 1ove uils

nrnnram and aro wiillina tn ha

pEUFLE CUNIINUE TU
QCTANDND END DNQITINNIQ

I reany E;l[J[JIBCIdle Lnose idt

nn tha avtra mil alla ma

L,()Hllllulll(,d.ll()”



Our people &). Members and
trusted servants alike

Our members’ service. | am
grateful for all your efforts.

Unity
Experience of past officers
and coordinators

Some very committed officers, coordinators, committee / thoughtforce / taskforce members and other i

that we have some truly dedicated members that continue to show up and want to make a difference.









